
Worksave Pension Plan

A recognised Pension Scheme under the 
Voluntary Occupational Pension Scheme 
regulations, offering value and support 
to you and your employees.

info@laferla.com.mt

Life Insurance

+356 2122 4405

mailto:info@laferla.com.mt


About Us Laferla is a leading insurance provider in Malta, with nearly 40 years 
of proven experience and expertise.

Laferla distributes Life Insurance products in Malta, manufactured 
by Mapfre MSV Life plc - Malta's leading life insurer with over €2.2 
billion in assets and a track record spanning over 25 years.

Choosing a trustworthy provider with your employees' pension 
funds is a delicate task. Laferla and Mapfre MSV Life are the perfect 
team for this investment.

Worksave Pension Plan
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The Pension Problem
Europe is ageing, adding to the huge challenge for its governments of making sure that
people have adequate savings for their retirement. The fact that Europeans are living longer
is putting increasing pressure on pensions systems at a time when public finances are
already under strain. 

The number of people aged 65 or above relative to those aged 15 to 64 is expected to
double by 2060. 

According to UN Statistics, by 2050, Malta is expected to be the country with the ninth
highest life expectancy in the world. Many European states are therefore encouraging their
citizens to take personal responsibility and contribute more and for longer periods if they
are to have an adequate income in retirement. 

Multi-pillar pension systems are widely seen as the most effective way to ensure the
sustainability and adequacy of retirement provision. As major providers of a wide variety of
occupational and personal pensions, insurance companies are a key part of any multi-pillar
system. 

As an effectively regulated and well performing industry, the insurance industry has much to
contribute to tackling Europe’s pension challenge. 

"The number of 
people aged 65 or 
above relative to 
those aged 15 to 64 
is expected to 
double by 2060."

Worksave Pension Plan



A second pillar, or “occupational pensions”, consisting of funded pension
arrangements (schemes) linked to a work contract or an occupational activity. These are
generally set up by employers at either company or sector level into which voluntary
contributions are normally made by both the employer and the employee.

Third pillar, or “personal pensions”, consisting of voluntary retirement savings. These
are products that individuals can access on a voluntary basis. Life insurers are by far the
largest providers of these in Europe. 

Multi-pillar systems involve complementing state retirement income (generally referred to as
“first pillar”) with two other, funded pension pillars:

As major providers of occupational and personal pensions, insurers are an integral part of
any multi-pillar system. What marks insurers out is their ability to provide protection for very
different life risks. These include provision for dependents if a saver or beneficiary dies
prematurely (mortality risk), and protection against outliving assets (longevity risk). Risks can
be covered in both the savings (accumulation) phase and — through annuities or
programmed withdrawals — the benefit (payout) phase.
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Three Pillar System
Worksave Pension Plan

THE PENSION SYSTEM
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The Worksave Pension 
Plan is a registered 

qualifying Occupational 
Pension Scheme
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TAX ADVANTAGES OF A WORKSAVE PENSION PLAN

Employer

Employer

Employee

Employee

Tax credit of 25% of every contribution that you pay on behalf of an employee, subject to a maximum tax credit of €750 per 
employee per annum. Any unused tax credits may be carried forward to future years.

Worksave Pension Plan

Employee

Contributions that you pay on behalf of an employee are tax deductible up to €2,000 per annum. 

Tax credit of 25% of every contribution that the employee pays into a workplace pension, subject to a maximum tax credit of €750 
per employee each year in addition to tax credits that the employee receives under any personal pension plans that the employee 
might have.

Employer contributions are not subject to Fringe Benefit Tax. No Capital Gains Tax on investment income whilst retirement savings 
accumulate.

No tax is paid if the retirement savings are received by beneficiaries as a death benefit. At retirement, up to 30% of the retirement 
savings can be taken as a tax free lump sum.
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HOW ARE INDIVIDUAL TAX CREDITS CLAIMED?

Worksave Pension Plan

Every January MMSV will notify the Inland Revenue of memberships and contributions paid.
Non-filers do not need to do anything.
Around October non-filers will receive either a cheque or a credit transfer equal to 25% of contributions
paid in the previous year subject to a maximum of €750.

Every January MMSV will notify the Inland Revenue of memberships and contributions paid.
On the self-assessment form filers need to declare the Tax Credit to which they are entitled together with the applicable Legal Notice under which their
claim for Tax Credits is made.
Filers need to attach a copy of the Tax Certificate included in their Individual Member pack.
Once the full tax computation is made any refund to which the filer may be entitled will be paid by either a cheque or a credit transfer.

Non-filers - i.e. persons who do not complete an annual self-assessment form:
 

Filers - i.e. persons who complete an annual self-assessment form
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The scheme at a glance
The Scheme provides 
solutions for both the 
savings phase prior to 
retirement and the 
benefits phase during the 
retirement of your 
employees.

Wide choice of default 
and non-default 
investments. In the first 
year, all contributions 
invested into a Default 
Investment Option 
chosen by the Employer.

Eligibility: all registered 
employers, groups of 
employers, self-occupied 
persons or associations 
representing employers.

Contributions can be the 
same for all employees or 
may vary according to 
position,  or specific 
conditions which you may 
define.

Low and transparent 
charging structure. Low 
entry requirements 
(minimum group of 5 
members). Minimum 
contribution €100 per 
month.

Minimum age at entry - 18.

Minimum Term - 5 years.

Access to retirement fund 
between ages 61-70.

On retirement, 
members may choose to 
receive up to 30% of 
fund as a tax-free lump 
sum. Remainder must 
provide a fixed pension 
income (subject to tax).

The employee is the legal 
owner of the 
accumulated retirement 
savings, which can be 
transferred by the 
employee to another 
qualifying scheme.

In the event of the early 
death of the employee, 
we will pay 101% of the 
available retirement 
savings, tax free, to the 
legal beneficiaries of the 
employee.

Investment Options
In the first year of each policy, all contributions will be invested in a default 
investment option chosen by the employer. Employees can opt out of the 
Default Investment Option by switching their investment or redirecting their 
contributions into other non-default investment options after 12 months 
from joining the Scheme.

Contributions

Contributions are set for each employee when the Scheme is established 
but you can reduce or increase contributions at every renewal of the 
Scheme, subject to any minimum amounts which we may require. 

Worksave Pension Plan

Contributions can be made 
by the employer on behalf 
of an employee, by an 
employee or by both the 
employer and employee.



008

Scheme Administration
Worksave Pension Plan

Laferla Insurance Contract and ongoing Administration

Employer Master Policy / Employer Contributions into Employee Account

Member Individual Accounts / Option to make Individual Contributions

PAYROLL

Both Employer and Member Contributions go through payroll system and are paid as one lump 
sum each month. Data is recorded in the scheme administration portal, which  distinguishes 

between employer contributions and employee contributions, for tax credit purposes.

PORTAL Employer and employees access our client portal to administer the 
scheme and individual accounts and investment options respectively
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Worksave Pension Plan

Scheme Rules
& Contributions



Scheme Rules

Member 
Age at 
Entry

Scheme 
Term

Scheme 
Size

Minimum of 5 Members.
No maximum.

Between 18 years and 
5 years before Statutory 
Retirement Age

5 year Employer / Association 
Contract, renewable annually 
thereafter.
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Age to 
Access 
Benefits

Between 61st and 70th
birthday

Worksave Pension Plan

Basis of 
Cover

Single Life Only



Contributions can be made either by the employer, or by the employee or by both the employer and employees.

All contributions to be paid monthly through the payroll.

Contributions can be either a fixed monetary amount or a % of monthly salary.

Contributions can be increased or reduced at every renewal date of the scheme.

100% of all contributions are invested in a Retirement Account in the name of the individual member.

Additional contributions can be made at any time but always through the payroll.

Contributions can be stopped or paused at any time.

Minimum Monthly Contribution: €100 – including both Employer and Employee contributions.

Minimum Additional One-Off Contribution (Top-Up): €250.
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Contributions
Worksave Pension Plan



Top-Ups FrequencyMinimum Contribution

€100 monthly / €1,200 annually – including both 
Employer and Employee contributions.

Minimum top-up of €250. No limit on amount and 
frequency of top-ups.

Top-ups must also be done through payroll.

Monthly by default – always through payroll.
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Worksave Pension Plan

Refund of ContributionsPayment HolidayChange of Contributions

Contributions can be increased or reduced on the 
Scheme’s anniversary, subject to:

a) The Minimum Regular Contribution of €100 per 
month; and

b) Notification of changes minimum 15 days before 
renewal date / anniversary of the scheme.

No refund of contributions are allowed.Contributions are expected be paid regularly in line 
with the terms and conditions of the Scheme. 
Members may however pause their contribution for 
any period of time without penalty. Payments may 
resume at any time.
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Benefits
Phase



The Policy Account owner may access their Pension Fund / Account between 61 and 70 years of age, in line with Maltese law.

Up to 30% may be paid out as a tax-free lump sum on retirement date (to be decided by the Policy Owner).

The balance must be used to provide income for life thereafter, through either:

Programmed Withdrawals; and/or
Lifetime Annuity.
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Worksave Pension Plan

Access to Pension Benefits



Beneficiaries may be nominated to receive the Death Benefit should a claim arise;

No option to designate Beneficiaries for other benefits.
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Designation of Beneficiary

The pension fund / account may not be access before age 61, except in the case of Permanent Disability or Death.

Death Benefit

Accumulation (savings) phase: Payment of 101% of the value of the Pension Account at the time of death, tax free (as it is an insurance claim
payout).
Decumulation (retirement income) phase: Payment of 100% of remaining account balance in the case of programmed withdrawals.

Permanent Disability Benefit

Payment of 100% of the value of the Pension Account in case of the member’s Permanent Disability (as defined by us) before reaching retirement
age, tax free, paid as a lump sum.

Access before age 61



Drawdown rates will be based on publicly available annuity/drawdown rates (based on sound and prudent actuarial principles) to be prepared at least

annually (or more frequently if necessary) by our Actuaries;

Drawdown rate will be determined at the time of the drawdown; Client to have the option to change withdrawal amount subject to maximum

permitted at the time of request;

If benefits are deferred, assessment will be made at the time when the deferred benefit is accessed;

Whilst the rate would consider that income should be paid throughout the client’s remaining lifetime, there is no guarantee – if the full pot runs out,

income would stop;

Balance on account, throughout drawdown, would continue to be charged the Scheme Annual Management Charge (AMC);

Policy Fee will also continue to be charged throughout drawdown;

Drawdown may be deferred – i.e. member could access 30% lump sum, then start drawing down income some years later;

On Death during the drawdown phase, the balance on account would become payable (as a lump sum, or as income to designated beneficiaries) tax

free;

Option to top-up from other crystallised pension pots (transfer in during the drawdown phase from qualifying pension schemes).
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Worksave Pension Plan

Programmed Withdrawals Pension Income Option



A Lifetime Annuity is a financial product which can be purchased with a lump sum of money in return for an income for the rest of one’s life.

The Retirement Account (less the 30% lump sum if accessed) can be used to purchase a Lifetime Annuity as may be available in the market at the time

that the Benefits are accessed.

T&Cs will depend on the product purchased at the time, and may have various features and benefits, some at a cost.
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Worksave Pension Plan

Lifetime Annuity Pension Income Option
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Pension Transfer
Options



The transfer of the Retirement Account of an employee to another Qualifying Scheme as a result of a change of Employer can be done at any time.

When, as a result of a change of Employer,the new Employer does not have in force a Qualifying Scheme, the Retirement Account must be transferred
to an Personal Pension Plan in the name of the Employee.

Such transfer shall not constitute a payment that is chargeable to tax.
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Worksave Pension Plan

Retirement Account Transfers



Worksave Pension Plan

Investment
Rules



Investment Options to be agreed with Employer.

A Default Investment option must be set.

All members to be enrolled in the Default Option at inception of the Scheme.

Members may opt out of the Default Option after the first Scheme Anniversary, if permitted by Scheme rules agreed with the Employer.

A minimum of 20% must be invested in each of the selected funds.
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Worksave Pension Plan Investment Rules



Future pension adequacy depends not only on how much people save and for how long. Investing in a diversified range of assets can be as important as
saving enough and has a very important role in delivering adequate retirement income. It is vital that pension savers have the option to invest in a well-
diversified mix of the major asset classes.

We offer a wide range of default and non-default investment options that invest in a broad range of asset classes, for you and your employees to choose
to invest in. All our investment options consist of investment funds or investment strategies provided by some of the leading global asset management
companies including Fidelity International, BlackRock and Invesco and local asset managers Bank of Valletta p.l.c. and APS Bank p.l.c. 

All the investment options that we provide are externally managed by specialist asset managers. This means that we are not responsible for the
performance of these funds and their continued availability.

At the commencement of the Scheme, we will invest all the Contributions received in the Default Investment Option which you will select. You can only
select one (1) Default Investment Option at a time.

If permitted by the Scheme terms and conditions that we agree with you, your employees can opt out of the Default Investment Option by switching or
redirecting their investments into other non-default funds of their choice after twelve (12) months from joining the Scheme.
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Investment Options
Worksave Pension Plan
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The Default Investment Options consist of conservative and balanced investment strategies as well as Lifestyle Funds. Default Investment Options are
offered with the majority of the workforce in mind as they help address the behavioral issues that prevent savers from saving well for retirement. 

Lifestyle Funds are investment funds that invest in a diversified portfolio of assets with varying levels of risk generally for long-term investing. Lifestyle funds
are often utilized by investors seeking a savings vehicle for a specified utilization date and, therefore, are often used to support retirement savings. Lifestyle
funds are also sometimes referred to as Target Funds since their purpose is of serving as a vehicle for investing funds toward a specific goal. Lifestyle
Funds combine conservative, moderate or aggressive risk allocations for savers at all different stages of their lives. As the retirement age (Target Date)
nears, a Lifestyle Fund will roll down into a more conservative mix of assets. This will happen automatically under the guidance of the fund manager
without the need of any intervention by the investors in the fund.
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Default Investment Options
Worksave Pension Plan
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A wide range of active and passive investment funds are also available, that invest in various asset classes such as equities, bonds and money market
instruments as well as in different sectors. Different investment funds have different levels of risk. Employees can opt out of the Default Investment Option
by switching or redirecting their investment into other non-default investment options after 12 months from joining the Scheme. 

Over 50 funds are available, which are listed in the “MAPFRE MSV Funds Chartbook”, available to view online at: https://www.msvlife.com/life-
insurance/client-services/funds-chartbook/. All Investment options are managed by external asset/investment managers.
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Non-Default Investment Options
Worksave Pension Plan

https://www.msvlife.com/life-insurance/client-services/funds-chartbook/
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Annual Management Charge (AMC) Allocation & Top-Up ChargesPolicy Fee

€2.50 per month deducted from policy account by 
deduction of units (€30 p.a.) increasing by 2.5% per 
annum. Charged by Mapfre MSV Life plc.

Standard: 1.00% p.a. of Policy Account Balance, 
calculated daily in addition to any Annual 
Management Fees (AMF) and charges applied by the 
underlying investment funds/strategies.

No additional fees or charges for allocations 
and top-ups.
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Employee Transfer Out ChargesBid/Offer SpreadSwitching Fee (when switching funds)

2 free fund switches per calendar year.

€25 or 0.5% of the switch value whichever is the 
higher as from 3rd Switch within same calendar 
year.

NilNil

Employee / Member Charges & Fees



Employer Transfer Out ChargesScheme Administration Fee

€0.50 per active member, per month, charged by 
Mapfre MSV Life plc.

2.5% of Total Employer Monthly Contributions, 
minimum €10 per month, charged by Laferla.

Transfer Charge payable by Employer for every Employee Account in force for less than 5 years at the time of 
Transfer:

Retirement Accounts in force for less than 1 year - €200
Retirement Accounts in force for more than 1 and less than 2 years - €160
Retirement Accounts in force for more than 2 and less than 3 years - €120
Retirement Accounts in force for more than 3 and less than 4 years - €80
Retirement Accounts in force for more than 4 and less than 5 years - €40
Retirement Accounts in force for more than 5 years - €0
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Employer Charges & Fees
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Fund Charges & Fees

The fund annual management fees (AMF) of the funds depend on the fund type - 1.50% for Equity funds, 1.00% for Balanced funds, 0.75% for Bond
funds and 0.40% for Cash funds.

There are however exceptions to the standard AMF:
APS Income Fund has an AMF of 0.75%,
APS Ethical Fund has an AMF of 1.3%,
BOV funds have an AMF of 0.35%,
Fidelity Target funds is initially 1.50% butis then reduced first to 1.10% and then to 0.85% as the fund approaches its target year,
Invesco Euro Corporate Bond has an AMF of 1.00%,
Vilhena Broad Opportunities has an AMF of 0.875%,
Vilhena European Multimanager & Global Themed fund have an AMF of 1.27%,
Vilhena Far East Opportunities & Global Balanced Multimanager have an AMF of 1.29%,
Vilhena High Yield has an AMF of 1.00%,
Vilhena Malta has an AMF of 0.65%,
Vilhena Malta Bond fund has an AMF of 0.45%,
Vilhena Malta Government bond has an AMF of 0.40%,
Vilhena Maltese Opportunities has an AMF of 0.75%.

The returns and performance shown in the MAPFRE MSV Life Funds Chartbook and in this presentation are net of fund management
charges since such charges are taken from the fund each day before the unit price is calculated.
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Worksave Pension Plan

Employee Benefits

Contributions can be invested in a wide choice of investment
options.

Employees do not pay income tax on investment gains made before
they retire.

Upon attaining retirement age, employees are entitled to receive a
tax free cash lump sum of up to 30% of the accumulated
retirement savings.

Employees benefit from compounding which helps retirement
savings grow faster.

Through the payment of regular contributions employees benefit from
cost averaging.

Transparency - all employees receive six-monthly Statements of
Account of their retirement savings.
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Worksave Pension Plan

Employer Benefits

Voluntary Occupational Pension Schemes are not mandatory and avoid the cost of traditional Second Pillar and Occupational Pension Schemes
Employers are not obliged to contribute but are free to do so if they want.

Employers are however encouraged to contribute towards the savings of their Employees through tax incentives.

Employer contributions lead to greater Employee loyalty and retention.

Employee contributions are automatically deducted and paid monthly via payroll.

Low cost and low administration, simplicity and ease of use.

Tax incentives also apply to self-employed persons.

Trade Associations representing self-employed persons, sole traders and employers of small businesses can be authorised to administer Voluntary
Occupational Pension Schemes on behalf of their members to help enrol their workers in such voluntary schemes and the employees of such small
businesses shall enjoy the same tax incentives.
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Laferla supporting
employers
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Worksave Pension Plan

We work with the Employer to structure a WorkSave Pension Scheme according to the particular requirements and
objectives.

Structuring the scheme is an important aspect that we address in partnership with the Employer and/or his advisors.
We hold our clients' hand through the set-up process and help to bring out some key questions, including:

Who will be invited to participate in the scheme, i.e., eligibility?

Structuring of contributions:

Will contributions be based on a % of salary, a flat sum, or a hybrid model?

Will both the Employer and Employees be contributing to the scheme?

Will employees be asked to match contributions (potentially up to a maximum) in order to be eligible for the

scheme?

Will there be different levels of contributions, based on factors such as duration of employment; employee

grade etc?



 
Up to 10 Years of 

Service
10 - 20 Years of 

Service
Over 20 Years of 

Service

Senior Management & Directors 6% of Salary 8% of Salary 10% of Salary

Middle Management 4% of Salary 6% of Salary 8% of Salary

Supervisory 2% of Salary 4% of Salary 6% of Salary

Clerical & Admin 1% of Salary 2% of Salary 3% of Salary
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Contributions Matrix Example
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After deciding on eligibility and contribution amounts, the Employer selects a default investment option.

Laferla onboards the Employer through the application form and submission of supporting documentation.

The Scheme Document is issued by MMSV and the Worksave Scheme is set up for the employer.

Laferla and MMSV provide full support to the employer to communicate the scheme benefits to all eligible employees,
and employees are invited to join the scheme (process handled through employer's HR department).

Employee joining instructions are forwarded by the employer to us.

Individual Member Packs are forwarded to employees through the employer's HR department.

On a monthly basis, contributions are settled via one lump sum payment through payroll, with details of individual
employees contributions sent separately by the HR department.

Contributions are allocated to the Retirement Account of each respective employee.

Change are handled through the online client portal, where members may be added or removed from the scheme.

Individual Account Valuations are sent to members at least twice a year, or on demand.



036

Worksave Pension Plan

Disclaimers

1. All financial investments involve an element of risk. Therefore, the value of the investment and the income from it will
vary and the initial investment cannot be guaranteed.

2. Past performance is not a reliable indicator of current or future results.

3. Forward looking statements may not materialise.

4. The value of your investment may fall as well as rise and you may get back less than you originally invested.

5. Movements in currency exchange rates can adversely affect the return of your investment. The currency hedging that
may be used to minimise the effect of currency fluctuations may not always be successful.

6. Any statement about taxation is based on our understanding of current law and tax practice. Future changes in law and
taxation, or your own financial circumstances, could affect the treatment of life insurance products and the amount of tax
payable. Any tax charges will be based on the legislation at the time of its application. You should seek specific and
professional advice on all matters relating to taxation.
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Disclaimers

7. This presentation has been prepared for general guidance on matters of interest only and does not constitute
professional advice. Nobody should act on information contained in this presentation without obtaining specific
professional advice. No representation or Warranty (express or implied) is given as to the accuracy or completeness of
the information contained in thispresentation, and, to the extent permitted by law.

8. Laferla Holdings Ltd (C 11059), "Laferla", is enrolled under the Insurance Distribution Act, Cap 487 to act as a Tied
Insurance Intermediary for MAPFRE MSV Life p.l.c. (C 15722), "MMSV". MMSV is authorised by the Malta Financial Services
Authority, "MFSA", to carry on long term business under the Insurance Business Act, Cap 403 of the Laws of Malta. Both
entities are regulated by the MFSA.

9. Laferla and its directors, employees and authorised intermediaries do not accept any liability, responsibility, or duty of
care for any consequence of anyone acting, or refraining to act, in reliance on the information contained in this
presentation or for any decision based on it.

9. MMSV and its directors, employees and authorised intermediaries do not accept any liability, responsibility, or duty of
care for any consequence of anyone acting, or refraining to act, in reliance on the information contained in this
presentation or for any decision based on it.



204A, Vincenti Buildings, Old Bakery Street, Valletta VLT1453.

E-Mail
info@laferla.com.mt

Website
www.laferla.com.mt

Laferla Holdings Ltd.

Laferla Holdings Ltd (C 11059) is enrolled under the Insurance Distribution Act, Cap 487 to act as a Tied Insurance Intermediary for MAPFRE MSV Life p.l.c. (C 15722), "MMSV". MMSV is authorised by the Malta
Financial Services Authority, "MFSA", to carry on long term business under the Insurance Business Act, Cap 403 of the Laws of Malta. Both entities are regulated by the MFSA.
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